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ABSTRACT

Individual characteristics and person-focused approaches are increasingly important in modern
domestic security services. Besides, security services are generally a team work perceiving, and it
can be said that the propensity for team spirit indicates the success in security services at the
same time. In this research, it is aimed to examine the relationship between gendarmerie staff
and team work perceiving and personality traits. Survey was conducted on n = 403 gendarmerie
personnel in charge of Tunceli Gendarmerie Command between January and May 2018 in this
framework. According to the findings of the research, different personality traits and team work
perceiving levels did not show a statistically significant difference according to the demographic
characteristics of the personnel participating in the research (p> 0.05). According to the
correlation analysis results, there was no statistically significant relationship between team work
perceiving and personality types (p> 0.05).
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INTRODUCTION

As in all aspects of life, security services have undergone a significant transformation and transformation
process with parallel to technological developments. In nowadays world where a civil society structure is built,
technological advances provide new tools and equipment, and the way of service and processes become more
intense, significant changes are observed in security services. One of the most important of these changes is
the increase in the value of the personnel and the change of opinion that occurs with the information society
(Symth, 2004: 547). Although the security personnel had a sacred importance and value in the past, the fact
that this value is also a concept that has an impact on the performance of the enterprise or institution has been

added.

Security services are not an individual but a type of service provided within team work perceiving or
organizational structure. The success and degree of communication between individuals and between teams in
the delivery of this service closely affects the quality and success of the outputs of the given service. In this

context, team work perceiving is seen as an important concept for security services.

In general definition of team work perceiving, it is possible to think of people who come together in order to
perform a certain task or function, usually with similar functions (Fernandez et al, 2011: 858-859; Tong et al.,
2015: 191-193). In a business or organizational structure, the work of individuals in communication and
cooperation is easier and more efficient than the management of a larger structure (Tavas and Tekiner, 2016:
102-103; Tekiner and Tavas, 2016: 1658-1671). For this reason, it is possible to define team work perceiving
within the very large organizational structures, which are difficult to manage, to manage the management of

departments or to cooperate between departments with similar tasks.

Although the use of management as a management tool in public institutions does not have a history as a
business area, researches on team work perceiving have shown that the characteristics of the people in a team
have an impact on team work perceiving. Similarly, the new public management understanding and individual-
oriented management paradigms reveal that the personality traits of individuals have important effects on the
success of the enterprise and organization management, as well as on the operations of the enterprise or
organization (Tavas and Oztiirk, 2016: 1533-1534). In addition, there is not sufficient study on the relationship
between team work perceiving and personality traits in security services. Therefore, it is aimed to investigate

the relationship between the team work perceiving and personality traits of the gendarmerie personnel.
LITERATURE REVIEW

In order to carry out sub-tasks within an organization, it carries out team work perceiving by establishing units
with similar functions. At this stage, communication, interaction and harmony between individuals in the team
can affect the success of the team. In this section, brief information about team work perceiving and

personality traits is given conceptually.
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Personality Characteristics

The concept of personality refers to the physical, mental and spiritual differences of individuals as a whole and
their reflection on their lifestyle and behavior (Tekin et al., 2012: 4612). Therefore, personality is an important
concept that directs all kinds of behaviors of individuals in a whole lifestyle. Generally, many different
disciplines related to personality, different definitions have been made. Among these, the type of personality
chosen as the subject in the research is A and B type personality traits. These personality types are shaped

according to the behaviors and attitudes of individuals in life (Tokat et al., 2013: 1975).

Type A Personality: This type of personality, which appears after researches on heart diseases, is more prone to
stress than other personality types. Individuals with type A personality characteristics become more stressed as
their work intensity increases, and these personality traits are similar in children and adults (Ocak and Giiler,

2013:138).

Type B Personality: B type people are more careful and more successful, unlike type A personality traits. They

are less affected by negative conditions (Bilgin, 1998: 13-15).

Some of the researchers argued that the personality may be interpreted in terms of social and spiritual aspects
from the body structure. It is possible to classify these approaches as Psychoanalytic, NeoAnalitic, Biological,

Behavioral, Cognitive, Specialist, Humanistic and Interactionist (Hazar, 2006: 130).

The personality structure and the factors affecting it will help the individual to determine his choices and make
decisions. These are based on his personality style. On the other hand, the individual will know himself better,
place his relations with the environment on a healthier ground and have an important advantage in directing

his / her attitude and behaviors (Durna, 2005: 276).
Team Work Perceiving Concept

In general definition, teamwork refers to employees who come together for a specific task with similar
characteristics (Wei and Lau, 2012: 1854-1855). In team work, the employees involved in the team gather
around a certain purpose (Beverborg et al.,, 2015: 22-25). At this point, by providing smaller subunits, the
organization brings inter-team and inter-team communication to the most effective level (Kankaew and

Wannapiroon, 2015: 4097-4099).

There have been many factors influencing teamwork, such as the environment, personality traits, environment
and structure of work (Chen and Rainey, 2014: 946-947). In addition, the professional knowledge and
qualifications of the employees of the team are also gaining importance (Eliasa, 2014: 197-198). In the
literature, a new team working model is added every day. It is possible to summarize the types of teamwork
which are the most accepted and subject of research as follows (Rasmussen and Jeppesen, 2006: 106-108;

Mierlo et al., 2006: 282-284):
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1. Informal teams
2. Formal (visible) teams,

3. Autocratic teams

It is possible to describe team work a kind of resource for the solution of organizational problems and their
solution. It is argued in the literature that with the teamwork, it is possible to notice the problems in the
organization more effectively and to find the right solutions, and the institutional information exchange and
communication will increase. Teamwork is shown as one of the effective ways to actively involve staff in the
management of the work at the same time. It is thought that team work is a procedure for creating innovation
and creativity with a stronger energy and synergy effect in the institution. Improving patient satisfaction,
sharing skills in learning and higher job satisfaction can be considered as reasons for team work (Blanco et al,

2015: 150-151).

If there is a situation that satisfied with the situation of a team and a sense of competence, things become
customary and the same decisions may be given eccevtively. For this reason, problem solving and creating

ability is very important for the team to work well (Chan and Mak, 2013: 18-19).

Apart from these, some basic variables related to the team, variables related to the staff or team members or

various teams in the literature have been reported according to the organizational structure.

METHOD

In the research, a survey was carried out on n = 403 gendarmerie personnel working in Tunceli Gendarmerie
Command between January and May 2018. Demographic information form, team work perceiving scale, and A
and B type personality scale were used. Since there have not been formal teams within the sample, it was
planned to evaluate team work perceiving instead of team work levels as in the literature (Yardimci et al.

2012).

The Scale validated to Turkish language by Yardimci et al (2012) has five-point Likert type, examines a total of

29 items. The Cronbach Alpha value of the scale was found to be 0.796.

In the analysis of the research data, the parametric data are defined by mean and standard deviation, and the
nominal data by frequency analysis. Kolmogorov Smirnov test was performed before the difference and
correlation analysis. Since the distribution of all scale scores did not conform to the standard normal

distribution, Kruskal Wallis and Spearman’s rho correlation analysis were used for the difference analysis.
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FINDINGS (RESULTS)

The demographic characteristics of the gendarmerie personnel participating in the study are given in Table 1.

Table 1. Baseline Characteristics of Participants, N=403

Frequency (n) Percent (%)

Age

25 and under 172 42.7

26-35 177 43.9

35-46 37 9.2

46 and above 17 4.2
Education

High School 92 22.8

Undergraduate 179 44.4

University 117 29.0

Postgraduate 15 3.7
Professional experience

3 years and under 249 61.8

4-7 years 89 22.1

7-10 years 36 8.9

10 years and above 29 7.2
Rank

Specialist Gendarmerie 215 53.3

Petty officer 148 36.7

Officer 40 9.9

Of the participants, 42.7% had 25 or below, 43.9% had 26-35 years, 9.9% had 35-46 and 4.2% had 46 and over
age. 92 high school, 179 associate degree, 117 undergraduate and 15 graduate students participated in the
study. 61.8% of the participants have experience of 3 years or less, 22.1% between 4-7 years, 8.9% between 7-
10 years and 7.2% have more than 10 years experience. 215 expert gendarmes, 148 non-commissioned officers
and 40 officers participated in the study. Table 2 shows the difference of the scale averages according to

demographic characteristics.
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Table 2. The Difference of Scale Averages According to Demographic Characteristics

. . Teamwork Perceiving Type . A~ Type . B
Demographic properties Personality Personality
Age

25 and under 121.64 10.10 3.20 0.76 6.80 0.78
26-35 121.49 10.85 3.34 0.80 6.77 0.86
35-46 121.08 10.45 3.35 0.82 6.57 0.83
46 and above 122.47 9.95 341 0.62 6.76 0.75
X? 0.191 3.881 2.556
p 0.979 0.275 0.465
Education
High School 121,86 9,64 3,23 0,81 6,79 0,78
Undergraduate 121,57 10,69 3,23 0,80 6,83 0,83
University 121,45 10,63 3,41 0,74 6,63 0,83
Postgraduate 120,40 11,22 3,33 0,49 6,93 0,80
X? 4,882 5,789 ,253
p ,181 ,122 ,969
Professional experience
3 years and under 121,57 10,41 3,22 0,77 6,82 0,80
4-7 years 121,46 10,41 3,43 0,78 6,64 0,86
7-10 years 122,28 10,91 3,33 0,79 6,83 0,91
10 years and above 120,83 10,51 3,38 0,82 6,62 0,78
X? 5,484 4,484 ,514
p ,140 ,214 ,916
Rank
Specialist Gendarmerie 120,86 11,34 3,27 0,77 6,80 0,83
Petty officer 121,84 9,75 3,29 0,81 6,71 0,82
Officer 124,28 6,75 3,38 0,74 6,83 0,78
x? ,708 1,365 2,439
p ,702 ,505 ,295

As can be seen from the table, different personality traits and team work perceiving levels did not show a
statistically significant difference according to the demographic characteristics of the surveyed personnel (p>
0.05). The results of the Spearman’s rho correlation analysis for the relationship between predisposition and

personality type are given in Table 3.

Table 3. Results of the Spearman’s rho Correlation Analysis for the Relationship Between team Work Perceiving
and Personality Type

Team work perceiving Type A Type B

r 1,000 ,025 ,039
Team work perceiving p . ,618 ,432

N 403 403 403

r ,025 1,000 -,577"
Type A p ,618 . ,000

N 403 403 403

r ,039 -577" 1,000
Type B p ,432 ,000

N 403 403 403
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According to the results of correlation analysis, there did no statistically significant relationship between team
work perceiving and personality types (p> 0.05). On the other hand, there is a statistically significant and

negative relationship between type A and type B personality characteristics (r = -0.577; p <0.001).
CONCLUSION and DISCUSSION

There are many studies reporting that personality types are effective in many areas ranging from cognitive
behavior of individuals to decision-making processes. The common point of these studies is that personality
types affect many cognitive variables (Tokat et al., 2013: 1975; Tekin et al., 2012: 4612; Bilgin, 1998: 13-15;
Hazar, 2006: 130). In many studies in the literature, the importance of teamwork and the benefits of the
organizations were examined. On the other hand, there has not been enough study on team work according to

personality types in security services.

In his study, Durna (2005) reported that personality structures changed according to demographic variables
such as income status, gender, graduation and place of residence in university students. In his study, Hazar
(2006) reported that personality types change according to demographic characteristics. According to the
results of this study, it has been found that there is no statistically significant difference between the type A

and type B personality structures according to demographic characteristics.

Sudak and Zehir (2013) reported a positive relationship between personality types and job satisfaction,
organizational satisfaction and emotion regulation. Again, in the same study, it was reported that compatibility,
responsibility and openness to experience, which are also important in team work, were related to personality
types. According to the results, there is a statistically significant and negative relationship between type A
personality and type B personality. On the other hand, it was observed that the relationship between the

perception of team work and personality types was not statistically significant.

In this study, the relationship between the team work perceiving and personality traits of the gendarmerie
personnel was examined. As can be seen from the research results, the personality types of security personnel
or, more accurately, military personnel do not show a statistically significant difference according to their
demographic characteristics. This result shows that the personality structures of type A and B are close to each
other in the context of task consciousness. In fact, in military structures, there is not enough possibility to allow
individuals to reveal their personality types and characteristics. Because military services are important and

high-discipline missions that cannot remove errors and reveal their personality traits.

In the research, although other studies used the same team work perceiving scale argued result as team work
level, it must be mentioned that the parameter collected from data may be called as team work perceiving. The
main reason for this argument is that there have not been formal teams in the sample. On the other hand, it
may be also argued that gendarmerie is perhaps one of the most suitable sample for measuring team work

perceiving.
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SUGGESTIONS

The levels of team work perceiving did not differ significantly according to demographic characteristics. This is
due to the high level of team work perceiving in all demographic subgroups. Again here, due to the structure of
military services, a high degree of team work perceiving is related to the nature of the task. Therefore, no
significant correlation was found in the correlation analysis results. It is possible to obtain more comprehensive
results with the larger sample, different demographics and research in the regions. In this respect, this research
is one of the pioneering studies in the field. In the process of civilization, the structure of military services and

the sense of duty within the chain of command-chain should be considered in this context.
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TAKIM CALISMASI iLE KiSiLiK OZELLIKLERI ARSASINDAKI iLiSKi: GUVENLIK HiZMETLERINDE
BiR UYGULAMA

TURKCE GENiS OZET
GiRIS

Glvenlik hizmetleri hayatin her alaninda oldugu gibi, teknoloji ve gelismeler karsisinda 6nemli bir degisim ve
dénusim slreci igerisine girmistir. Giderek daha sivil bir toplum yapisinin inga edildigi, teknolojik ilerlemelerin
yeni ara¢ ve ekipman sagladigi, hizmet sekli ve sireglerinin giderek daha fazla bilgi yogun bir hale geldigi
gunimduzde, glvenlik hizmetlerinde de 6nemli degisimler gozlemlenmektedir. Bunlarin baginda ise bilgi
toplumu ile birlikte meydana gelen diisiince degisimi ile personelin degerinin artmasi gelmektedir. Gegmiste de
glvenlik personelinin kutsal bir 6nemi ve degeri olmasina karsin giiniimizde, bu degerin ayni zamanda isletme

ya da kurum performansi tizerinde etkisi olan bir kavram olmasi gergegi eklenmistir.

Takim galismasini en genel tanimiyla, belli bir gorev ya da islevi yerine getirmek igin bir araya gelen, genellikle
benzer fonksiyonlara sahip bireyler seklinde distinmek mimkiindir (Fernandez vd, 2011: 858-859; Tong vd,
2015: 191-193). Bir isletme ya da orgit yapisi icerisinde bireylerin iletisim ve isbirligi icerisinde yaptig
¢alismalar, daha biyik bir yapinin yénetiminden daha kolay ve daha yiiksek verimlilikle gerceklesmektedir
(Tavas ve Tekiner, 2016: 102-103; Tekiner ve Tavas, 2016: 1658-1671). Buradan hareketle takim galismasini ayni
zamanda, yonetilmesi zor olan ¢ok buyik 6rgitsel yapilar icerisinde, bolimlerin bir araya gelerek yonetilmesi

ya da benzer goreve sahip bolimler arasindaki isbirligi seklinde tanimlamak mimkiinddir.

Kamu kurumlarinda her ne kadar yonetim araci olarak kullanimi isletme alani kadar gegmise sahip olmasa da,
takim c¢alismasina iliskin yapilan arastirmalar, takim c¢alismasinda kisilerin sahip olduklari 6zelliklerin takim
calismasi Gzerinde etkili oldugunu ortaya koymustur. Yine yeni kamu yonetimi anlayisi ve birey odakli yonetim
paradigmalari, bireylerin sahip olduklar kisilik 6zelliklerinin gerek isletme ve o6rgiit yonetiminde, gerekse
isletme ya da orgltiin islemlerinde basarisinda 6nemli etkilerinin oldugunu ortaya koymaktadir (Tavas ve
Oztiirk, 2016: 1533-1534). Bunun yaninda, giivenlik hizmetlerinde takim calismasi ve kisilik 6zellikleri arasindaki

iliski Gzerine yeterli galisma bulunmamaktadir.

Modern i¢ guvenlik hizmetlerinde bireysel 6zellikler ve kisi odakli yaklagimlarin énemi giderek artmaktadir.
Bunun yaninda gilivenlik hizmetleri genel olarak bir takim ¢alismasi olup, ekip ruhuna yatkinligin ayni zamanda
glivenlik hizmetlerinde basariya isaret ettigi ifade edilebilir. Yapilan bu arastirmada, jandarma personelinin
takim ¢alismasi ve kisilik 6zellikleri arasindaki iliskinin incelenmesi amaglanmistir. Arastirmada bu ¢ergevede,
2018 yilinin Ocak-Mayis aylari arasinda Tunceli Jandarma Komutanhgl binyesinde gorevli n=403 jandarma
personeli lizerinde anket uygulamasi yapilmistir. Arastirmada elde edilen bulgulara gore farkli kisilik 6zellikleri

ve takim galismasi diizeyleri, arastirmaya katilan personelin demografik 6zelliklerine gore istatistiksel olarak
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anlamh bir farkllik gostermemektedir (p>0.05). Korelasyon analizi sonuglarina gére takim calismasi ile kisilik

tipleri arasinda istatistiksel olarak anlaml bir iliski saptanmamustir (p>0.05).

Takim g¢alismasi en genel tanimiyla, birbirine benzer 6zelliklerde ve belli bir gérev icin bir araya gelen galisanlari
ifade etmektedir (Wei ve Lau, 2012: 1854-1855). Takim galismasinda, takima dahil olan ¢alisanlar belli bir amag
etrafinda toplanmaktadir (Beverborg vd, 2015: 22-25). Bu noktada, daha kiiglk alt birimler saglamak suretiyle
orgut, takim ici ve takimlar arasi iletisimi en etkili seviyeye tasimaktadir (Kankaew ve Wannapiroon, 2015:

4097-4099).

Takim galismasini etkileyen faktorler pek ¢ok olup, bunlarin basinda gevre, kisilik 6zellikleri, isin ortami ve yapisi
gibi etkenler gelmektedir (Chen ve Rainey, 2014: 946-947). Buna ilave olarak takim calisanlarinin gérevlerine
iliskin mesleki bilgi ve yeterlilikleri de 6nem kazanmaktadir (Eliasa, 2014: 197-198). Literatirde takim

¢alismasina iliskin her gegen giin yeni bir takim ¢alisma modeli eklenmektedir.

Takim galismasini 6rglitsel problemlerin ¢dzimi icin bir tiir kaynak olarak tanimlamak miimkindur. Literatirde,
ekip calismasinda organizasyondaki sorunlarin daha etkin bir sekilde fark edilmesi ve dogru coziimleri
bulmasinin mimkin oldugu ve kurumsal bilgi alsverisi ile iletisimin artacagi tartisilmistir. Ekip ¢alismasi, ayni
zamanda isin yodnetiminde c¢alisanlarin aktif olarak dahil edilmesinin etkili yollarindan biri olarak
gosterilmektedir. Ekip calismasinin, kurumda daha glgli bir enerji ve sinerji etkisi ile yenilik ve yaraticilik
yaratmak icin bir prosedir oldugu dislinilmektedir. Misteri memnuniyetinin artirilmasi, 6grenme becerilerinin
paylasilmasi ve daha yuksek is tatmini, takim ¢alismasinin nedenleri olarak distnilebilir (Blanco ve ark., 2015:

150-151).

Kisilik kavrami, bireylerin bedensel, zihinsel ve ruhsal farkhlklarini bir bitin halde kendi davranis bicimi ve
yasam tarzina yansima durumunu ifade etmektedir (Tekin vd, 2012: 4612). Dolayisiyla kisilik, bireylerin yasam
tarzinda bir butlin halde, her tiirli davranislarina yon veren énemli bir kavramdir. Genel olarak kisilik ile ilgili
pek cok farkli disiplinde, farkhi tanimlar yapilmistir. Bunlar arasinda arastirmada da konu olarak segilen iki kisilik
tipi, A ve B tipi kisilik 6zellikleridir. Bu kisilik tipleri, bireylerin yasam igerisindeki davranislari ve tutumlarina gére

sekillenmektedir (Tokat vd, 2013: 1975).

A Tipi Kisilik Ozellikleri: Kalp rahatsizliklari ile ilgili arastirmalar sonrasinda ortaya gikan bu kisilik tipi, strese
diger kisilik tiplerine gore daha yatkindir. A tipi kisilik 6zelliklerine sahip bireyler is yogunlugu arttikca daha fazla
strese girmekte olup, bu kisilik 6zellikleri gocuk ve yetiskinlerde benzer sekilde gorilmektedir (Ocak ve Giler,

2013: 138).

B Tipi Kisilik Ozellikleri: A tipi kisilik dzelliklerinden farkli olarak B tipi kisiler, daha dikkatli ve daha basarilidir.
Olumsuz kosullardan daha az etkilenirler (Bilgin, 1998: 13-15).
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Bazi arastirmacilar kisiligin viicut yapisina bagl olarak, sosyal ve manevi acidan yorumlanabilecegini ileri
sirdiiler. Bu yaklasimlari Psikanalitik, NeoAnalitik, Biyolojik, Davranisgi, Bilissel, Uzman, insancil ve Etkilesimci

olarak siniflamak miamkindur (Hazar, 2006: 130).

Kisilik yapisi ve kisilik yapisini etkileyen faktorler, bireyin segimlerini belirlemesine ve karar vermesine yardimci
olacaktir. Bunlar kisilik tarzina dayanmaktadir. Ote yandan birey kendini daha iyi tanimakta, cevre ile olan
iliskilerini daha saglikh bir zemine oturtmakta ve tutum ve davranislarini yonlendirmede 6nemli bir avantaj

saglamaktadir (Durna, 2005: 276).
YONTEM

Arastirmada 2018 yilinin Ocak-Mayis aylari arasinda Tunceli Jandarma Komutanligi blinyesinde gorevli n=403
jandarma personeli tGzerinde anket uygulamasi yapilmistir. Arastirmada demografik bilgi formu, takim ¢alismasi

Olgegi ile A ve B tipi kisilik 6zellikleri 6lgegini igeren anket formu kullaniimistir.

Yardimci vd (2012) tarafindan Tirkcge gecerlilik glivenilirligi yapilan 6lcek, takim galismasini besli likert tipinde,

toplam 29 madde (izerinden incelemektedir. Olgegin Cronbach Alpha degeri 0.796 olarak bulunmustur.

Arastirma verilerinin analizinde parametrik veriler ortalama ve standart sapmayla, nominal veriler ise frekans
analizi ile tanimlanmistir. Fark ve korelasyon analizlerinden énce Kolmogorov Smirnov testi yapilmistir. Tim
Olcek puanlarinin dagihmi standart normal dagilima uymadigindan, fark analizlerinde Kruskal Wallis ve

korelasyon analizinde Spearman’s rho korelasyon analizi kullaniimistir.
BULGULAR

Arastirmaya katilanlarin %42.7’si 25 ve altinda, %43.9'u 26-35 arasinda, %13.4’G ise 35 ve Uzerinde yasa
sahiptir. Arastirmaya 92 lise, 179 6n lisans, 117 lisans ve 15 lisansistli 6grenime sahip olan personel katiimistir.
Katilimcilarin %61.8’i 3 yil ve altinda, %22.1'i 4-7 yil arasinda, %8.9’u 7-10 yil arasinda, %7.2’si ise 10 yilin

Uzerinde deneyime sahiptir. Arastirmaya 215 uzman jandarma, 148 astsubay ve 40 subay katiimistir.

Tablodan da goriilecegi gibi, farkh kisilik 6zellikleri ve takim calismasi dizeyleri, arastirmaya katilan personelin

demografik 6zelliklerine gore istatistiksel olarak anlamli bir farklilik géstermemektedir (p>0.05).

Korelasyon analizi sonuglarina gére takim galismasi ile kisilik tipleri arasinda istatistiksel olarak anlamh bir iligki
saptanmamistir (p>0.05). Ote yandan A tipi ile B tipi kisilik 6zellikleri arasinda istatistiksel olarak anlamli ve

negatif yonde bir iliski vardir (r=-0.577; p<0.001).
TARTISMA VE SONUGC

Kisilik tiplerinin bireylerin bilissel davranislarindan karar verme siireglerine kadar pek ¢ok alanda etkili oldugunu

bildiren bircok ¢alisma bulunmaktadir. Bu calismalarin ortak noktasi kisilik tiplerinin bircok bilissel degiskeni
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etkilemesidir (Tokat ve digerleri, 2013: 1975; Tekin ve digerleri, 2012: 4612; Bilgin, 1998: 13-15; Hazar, 2006:
130). Literatiirdeki bircok calismada ekip calismasinin 8nemi ve kurumlarin faydalari incelenmistir. Ote yandan,

giivenlik hizmetlerinde kisilik tiplerine gore takim ¢alismasi konusunda yeterli galisma yapilmamistir.

Durna (2005) galismasinda Universite 6grencilerinin kisilik yapilarinin gelir durumu, cinsiyet, mezuniyet ve
ikamet yeri gibi demografik degiskenlere gére degistigini bildirmistir. Calismasinda, Hazar (2006) kisilik tiplerinin
demografik 6zelliklere gore degistigini bildirmistir. Bu ¢alismanin sonuglarina gore, A ve B tipi kisilik yapilari

arasinda demografik 6zelliklerine gore istatistiksel olarak anlamli bir fark olmadigi bulunmustur.

Sudak ve Zehir (2013) kisilik tipleri ile is doyumu, orgitsel tatmin ve duygu diizenleme arasinda pozitif bir iligki
oldugunu bildirmislerdir. Yine ayni c¢alismada ekip c¢alismasinda da 6nemli olan deneyime uyumluluk,
sorumluluk ve agikliga sahip olmanin kisilik tipleri ile iliskili oldugu bildirilmistir. Elde edilen sonuglara gore, A
tipi kisilik ve B tipi kisilik arasinda istatistiksel olarak anlamli ve negatif bir iliski vardir. Ote yandan, ekip

calismasi ve kisilik tipleri algisi arasindaki iliskinin istatistiksel olarak anlamli olmadigi gbzlenmistir.

Yapilan bu arastirmada, jandarma personelinin takim g¢alismasi ve kisilik 6zellikleri arasindaki iliski incelenmistir.
Arastirma sonuglarindan da gorilecegi gibi, glivenlik personelinin ya da daha dogru ifadeyle askeri personelin
kisilik tipleri demografik 6zelliklerine gore istatistiksel olarak anlamli bir farklilik géstermemektedir. Bu durum,
arastirma ornekleminin gorev bilinci baglaminda A ve B tipi kisilik yapilarinin birbirine yakin oldugunu
gostermektedir. Esasen askeri yapilarda, kisilerin kisilik tiplerini ve 6zelliklerini ortaya ¢ikarmalarina izin verecek
olan yeterli imkan yoktur. Zira askeri hizmetler 6nem ve tehlikelerine binaen, hata kaldirmayacak ve kisilik

ozelliklerini ortaya ¢ikaramayacak kadar ylksek disiplin isteyen gérevlerdir.

Arastirmada, olgegini algilayan ayni ekip calismasinda diger calismalarin kullanilmasina ragmen takim
¢alismasinin sonucu ortaya ¢ikmis olsa da, verilerden toplanan parametrenin takim galismasi algisi olarak
adlandirilabilecegi belirtilmelidir. Bu argiimanin ana sebebi, érnekte resmi takimlarin bulunmamasidir. Ote
yandan, jandarmanin belki de takim calismasi algisini 6lgmek icin en uygun oOrneklerden biri oldugu ileri

surdlebilir.

Takim c¢alismasi dizeyleri de demografik Ozelliklere gore istatistiksel olarak anlamli derecede farkhhk
gostermemistir. Bu durum, tim demografik alt gruplarda da, takim calismasi diizeyinin ylksek olmasindan ileri
gelmektedir. Yine burada da, askeri hizmetlerin yapisi geregi, takim calismasina yliksek derecede uyum, gorevin
tabiati ile ilgilidir. Bu nedenle, korelasyon analizi sonuglarinda da, anlamli bir iliski ¢gtkmamistir. Daha genis
orneklem, farkli demografi ve bolgelerde yapilacak olan arastirmalarla, daha kapsamli sonuglarin elde edilmesi
mimkindir. Bu bakimdan bu arastirma, alaninda oncii calismalar arasinda yer almaktadir. sivillesme siirecinde,
askeri hizmetlerin yapisi ve emir-komuta zinciri icerisindeki gorev bilincinin, bu baglamda ele alinmasinda yarar

vardir.

Anahtar Kelimeler: Jandarma, takim ¢alismasi, kisilik 6zellikler.
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